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Mobberley CE Primary School

                        RE Action Plan                                                                    2020-2021                                                        

	PRIORITY ONE: Review and update the RE planning

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	Embed RE long term planning in line

	Currently: RE long term plan has been updated
· RE long term plan has been reviewed in line with statutory Cheshire East agreed syllabus questions/also incorporating elements of Understanding Christianity – Share with staff and monitor implementation. 
· Upload onto school website. 
	· DS

· KWh

· CK

· SF


	Key school indicators of success:  Staff are confidently following the new RE long term plan


	PRIORITY TWO:  To develop an awareness of strengths and areas for development in the RE curriculum across the school

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	To develop an awareness of strengths and areas for development in R.E (with regard to the Cheshire East Agreed Syllabus for RE)


	Currently: RE 

· Carryout an RE self evaluation

· Book scrutinies – identify ‘academic RE’
· 'Learning walks' during RE lessons and Faith days
· Work scrutiny/planning scrutiny
· CPD (KWh/CK/SF RE cluster meetings)
· CPD – Faith day -  KS1/2 teaching staff 
· Pupil voice - experience of RE
· Governor evaluation of RE across the school
· RE and Reflection walls to be separate so RE walls reflect academic RE – learning walks

	· DS

· KWh

· CK

· SF

· All teaching staff

· Father Ian

· Rev Scott

· Foundation Governor
	Key school indicators of success:

Staff are equipped and confident to deliver RE and understand about ‘academic RE’ versus Christian distinctiveness of a church school

	PRIORITY THREE:  Ensure RE and Values  vocabulary is high profile in ALL lessons and in ALL classrooms and used by ALL teaching staff

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	RE and Values vocabulary is explicitly taught and used correctly by children and teaching staff

	Currently some RE and Values vocabulary is evident in classrooms 

· At the start of each new topic/religious teaching – Key questions and key vocabulary to be displayed prominently in books and on RE classroom display
· Spellings of key vocabulary to be accurate in written work

· Evidence of application in children’s written work and responses in collective worship


	All Staff
SF (display)
Governors

KWh/CK/SF (Values collective worship)
	Key school indicators of success:

Children are able to show they can use the correct religious terminology in the spoken and written responses



	PRIORITY FOUR:   Ensure children’s understanding of other faiths and cultures is extended

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	Ensure  children’s understanding of other faiths and cultures is extended
	Currently: During COVID – unable to attend places of worship
· Classes to plan and implement virtual visits to places of worship – other faiths/or invite other faith visitors to talk to school onine
· To produce grids of ‘Festivals’ for faith day for staff to select a different faith 

· Plan and deliver a ‘Festival’ faith day 

· To collect evidence of faith day

· Contribute to a whole school ‘Festival’ display 
· To collate evidence for special faith day books
· Pupil voice – written and verbal pupil voice (visits/visitors/faith days)
Evidence of children’s improvement in their understanding of other faiths and cultures – 2 year rolling programme
	All teaching staff
KWh

CK

SF
	Key school indicators of success:

Pupil progress and work scrutiny evidences an improvement in children’s understanding of other faiths and cultures 

	PRIORITY FIVE:   To assess progress and attainment in RE

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	Evidence progress and assess children’s knowledge
	Currently: 
· To use new school assessment tracker – embed and monitor staff usage

· New Chester Diocese cluster groups to stay informed
· To use the LA agreed RE syllabus assessment activities to track progress 
· Work scrutiny – progression from EYFS ​to Year 6 (key questions and vocabulary)

	All teaching staff


	Key school indicators of success:

Evidence of progressions across key stages 

	PRIORITY FIVE:  Collective Worship

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	
	Currently: 
· Values Collective worship: EYFS/KS1 on Thursdays and KS2 on Tuesdays – whole school value
· Classes to lead Collective Worship -  set dates for classes to lead Collective Worship (KS2)
· Classes to contribute to the Collective Worship working display/change every half term to reflect the Christian value - follow up Collective Worship with class reflection of whole school value
· Classes/Visitors/Governors/Parents to evaluate the impact of Collective Worship -  Fill in a class reflection book for Collective Worship/To ask visitors to evaluate Collective Worship/To collect evaluations from the Pupil Ethos Team for them to display on their Ethos Team display

	
	Key school indicators of success:

The Christian values are clearly displayed and embedded by all. Policies updated with Christian values.


	PRIORITY SIX:    Ensure children have opportunities to make choices and decisions and lead and contribute actively to the ethos of the school

	Goal
	Milestones
	Staff Responsibilities 
	Impact on Pupils

	All children to have the opportunity to make choices and decisions and lead and contribute actively to the ethos of the school

	Currently: 
· Identify new children for the Ethos Team 
· Hold regular Ethos team meetings and share ideas about our distinctive Christian character 

· Discuss ideas to promote our Christian character around the school
· Each class to plan and lead a values collective worship each half term (begin with year 6 – Autumn 1)

· Young Leaders (Year 6) Archie Bishop

· School Council regularly meet 

	KWh
CK

SF

DS


	Key school indicators of success:

All children are making choices and decisions and lead and contribute actively to the ethos of the school




